P STATE OF CALIFORNIA ' EDMUND G. BROWN JR., Governor

COMMISSION FOR TEACHER PREPARATION AND LICENSING

1020 O STREET
< ENTO 95814
‘16 322-2638
August 26, 1981 _ '81-8204

T0: . Those Persoys Interested in the Activities of the Commission

lzve Secretary

SUBJECT:  The Proposed Early Childhood Special Education Credential

FROM: John- F.,

The CTPL, working with an advisory committee from the field, has been
jnvo1vgd;jn a process of qetermining the need for an Early Childhood

SrectaEducation Credentiat—Aspart ef-thisprocass—input has been
received from the field -on a regular basis over the past two years,
as various components of this credential were developed. Based upon
staff and advisory committee reactions, the attached proposal as to
the structure and requirements for this credential has been completed,’

-and will be presented to the Program's Committee for action in October.

The discussion on this item will be held on October 1, 1981 at the

. Holiday Inn, Emeryviile, from 11:00 a.m. - 12:00 p.m. Should you

desire to make a formal presentation to the Committee, contact

Dr. Robert Kane, Programs Coordinator, Commission for Teacher Prepara-
tion and Licensing, 1020 "0Q" Street, Sacramento, CA 95814, Telephone-
#(916)445-0228. Please Timit your presentation to three minutes and
if you wish your presentation to become part of the Committee's
minutes, bring ten copies with you. If you wish to send comments about
the proposal instead of making a formal presentation, please send your
comments by September 25th to:

Dr. Barbara J. Tardif, Consultant

Commission for Teacher Preparation and
Licensing - -

1020 "0" Street

Sacramento, CA 95814

Telephone #(916)322-2638

+

Should the Commission move to establish the credential, leaistlation will
have 0 bé sought authorizing the Commission to do so. The passage of
such legislation will then require formal public hearings, providing for
additional field input prior to the credential requirements going into
effect. These requirements are not estimated to occur until Fall of 1982.

Thank you fdr yOUr time and interest in the activities of the Commission.
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August 26, 1981

T0: Programs Committee
FROM: Robert M.dgrne, Coordinator of Programs
BY: 'Barbara J. Tardif, Consultant

SUBJECT: Proposed Early Childhood Specié] Education Credential

Introduction

The Advisory Committee for Young Children with Special Needs has
worked for the past two and a half years to develop training re-
quirements and standards for those persons working with excep-
tional infants, toddlers, and preschoolers. Various aspects of:
the credential proposal have been submitted as information agenda
items to the Programs Committee during this time period. This
particular agenda, which is an action item, synthesizes all of
. ~ the previous information into one total credential proposal.

Batkground Information

The Advisory Committee was initiated because of a need expressed
by the field and supported by Commission staff. This concern was
based upon the enactment of the special education law, PL 94-142,
“and was reflected in the later enactment in California, of SB 1870, which
provides that all exceptional children, ages 3 to 4.9 (as well as
older) requiring dintensive special education services will be pro-
vided such services. Services for children under three were, and
continue to be, permissive.

The law requires that school districts provide services to all
handicapped preschoolers. Many private and public programs for
exceptional young children alreadyexist on a permissive basis, but
the new legislation requires mandated services by school districts
for 1981-82 and also establishes requirements for private programs,
seeking public funds. As a result, credentialed teachers will be
needed to work in this area. By providing a credential especially
designed for this area, the Commission for Teacher Preparation and
Licensing will take a leadership position in developing training
standards before most of the programs begin.

Since the Advisory Committee's initial recommendations were pre-

sented to the Programs Committee in October 1979, information
‘ about the proposed credential has been disseminated to a broad

spectrum of persons,organizations, and institutions. The Com-




mittee shared information on several different occasions in the ' .
North and South. Persons from various groups were invited to

hear the presentation and to provide feedback regarding the pro-
posal. These meetings were held in the North and in the South.
School districts were also informed of the proposal at northern
and southern meetings. Persons from county offices of education
and school districts with special education preschool grants were
invited.

Brief E2p1anation of the Proposed Credentié] Structure

The proposed credential structure on page 4 illustrates the
different ways to receive the early childhood special education -
credential: 1) approved program method; 2) assessment model;

3) grandfather clause; 4) reciprocity. -

Approved Program Method

I"’ - '; '27"; T Tt mtm o m T s s s e e e TTroTow o "”." ‘j.

i~

This provides for receiving the credential by completing a campus-
based program followed by application for the credential. This _
campus training program will be based upon the competencies devel--
oped by the Advisory Committee. Successful completion of the
coursework and program would indicate that the competencies had
been met. A : '

People who are eligible to apply to enter the institutional pro-

gram would be required to hold a baccalaureate degree in human/ _ .
child development or such related fields as nursing, occupational

therapy, physical therapy, human services, child psychology,

health services, or hold a Life Children's Center Permit based

on a bachelor's degree, or equivalent. Teachers with basic teaching
credentials would also be qualified to enter the training program.

While this training program is to be designed as a 1-2 year post-
baccalaureate program, this does not preclude a person from taking
some courses in this field before receiving the baccalaureate degree.
However, such a person could not apply for the credential itself,
until after receiving the bachelor's degree and completing additional
advanced work. : :

Assessment Model

An alternative approach for receiving this proposed credential is
through passage of an assessment of the competencies by a panel, -
followed by application for the credential. Persons who would be

eligible to apply for this alternative assessment process include:

1) teachers with current ECE specialist and/or Special Education

credentials who are not currently working in the field, or eligible

for grandfathering (see below); 2) persons with baccalaureate degrees

in human/child development, or the related fields mentioned above,

plus two years of successful experience as primary instructors in

private or publicly funded programs for young exceptional children; .
3) persons from non-reciprocity states holding early childhood special



education credentials: or 4) persons with M.A. degrees in Early
Childhood Special Education or M.A. degrees in Early Childhood
or Special Education from in or out of state. Such applicants
would apply to approved local assessor agencies to be tested both
through an oral and a written examination regarding all of the
competencies, as well as through a verification of teaching
performance. '

~Grandfathering

Those teachers who are currently working in California state-funded
early childhood special education programs would be eligible for
grandfathering. "Such teachers would also be required to have two
years of successful teaching experience as primary, full-time
instructors and to hold valid special education teaching credentials,
other than emergency. Persons holding ECE Specialist Credentials

would not be eligible for grandfathering unless they met the other.
reayirements, including holding the snecial education credentials.

After the new credential is enacted into law, this grandfather
clause will be employed for only two years.

Reciprocity

Since this new Early Childhood Special Education Credential would
be considered a basic teaching credential, it could be issued to

persons with comparable out-of-state early childhood special edu-
cation credentials form states which have a reciprocity aqreement
with California. The decision of whether to include this as part

of the recinrocity contract would reauire snecific action by the

Commission and each member state of the Interstate Certification

Project. - ' ’
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- Competencies for -the Proposed Credential"‘ e
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- This is a generalist teaching credential requiring that the person have

competencies in all of the early childhood special education areas, so that
the person will be capable of serving preschool children with a range of
severity and variety of handicaps.

The Advisory Committee for Young Children with Special Needs has deve]oped-
the following list of competencies for those persons working with
exceptional young children.

I.. Child Development

1. Demonstrates know]edge of prenata] development and proper prenata1
care and de11very

2. Demonstrates knowledge of the first eight years of development,
including the sequence of motor, language (including bilingual
development), cognitive, perceptual, psycho-social, developmental

norms did individuail ditierences.

3. Demonstrates knowledge of learning theory and current research that
are responsive to the needs of the young child.

4, Demonstrates knowledge of the 1mpact of. fam1]y, soc1ety, and
~culture on the child's development.

5. Demonstrates knowledge of the normalizing principles including main-
" streaming and the need for least restrictive environments. .

6. Demonstrates knowledge of play as a critical developmental task.
7. Demonstrates knowledge of the affective needs of the young -child.

II. Child Development - Atypical

1. Demonstrates knowledge of developmental variations in the young child,
' including their causes and impact on the young ch11d the family and
soc1ety .

2. Demonstrates know]edge of mu1t1faceted needs of the young handicapped
child and his family.

3. Demonstrates the ability to focus on the needs of the total young
child as well as the handicapping condition.

4. Demonstrates knowledge of specific implications of the range and
severity of handicapping conditions in relation to 1earn1ng and
maturational growth sequences.

* Starred items 1nd1cate which competencies should require at Teast some
field work.



1 - .
i II1. Assessment
i AL

% 7. Demonstrates knowledge and ability to use and interpret available ' .
instruments and appropriate assessment techniques for infants and
young children. ' ~ :

* 2. Demonstrates ability to design and carry out individualized inter-
vention programs based on assessment and observations, and document
- child's progress. S

:* 3. ‘Demonstrates ability to identify the family's needs as well
as the community's respnonses to the young child and the family,
including knowledge of community resources.

4. Demonstrates knowledge of the health status and ré]atedjneedé of the:
_ infant and young child and their impact on developmental expectations.

5. Demonstrates kn0w1qug of .varied ethnic, lTinguistic, and cultural’
hackgrounds, and ability to assess children within the Timitations

of current instrumentation. :

IV.  Program P]anning and Imp]ementatibn

1. Demonstrates the ability to describe and evaluate several theoretical
7 . - approaches used to design programs for infants and young children
‘ ‘with special needs. :

+ 2. Demonstrates the ability to design and orgahize appropfiate Tearning
environments for infants and young children from mildly to the
severely involved. _

x 3. Demonstrates knowledge and skills in devisihg approprfate early.
childhood developmental activities in all areas, with an emphasis
in language and sensori-motor development. »

* 4. Demonstrates abi]ity‘to'proVide opportunities for choice, problem
solving, and responsibility for learning on the part of the young
chiid. ' : '

% 5. Demonstrates skill in teaching strategies, specialized handling
techniques, and developmental activities which capitalizes on the
strengths of the handicapped child and minimize developmental
Timitations. '

* 6. Demonstrates an understanding of and ability to perform tasklanalysis
and apply these principles 1in the Tearning environment. :

7. Demonstrates skill in providing effective mainstreaming oppqrtunities
and skill in preparing the child to enter a public school kinder-
garten and/or primary grade class. :
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V. Evaluation of Program Effectiveness

1. Demonstrates the ability to analyze and evaluate all program
elements and effectiveness in meeting child and family needs.

2. Demonstrates knowledge of the approaches and variables used to

| interpret the developmental progress in the handicapped child.

3. Demonstrates knowledge of the principles and practices of pro-
gram evaluation with emphasis upon the 1mportance of program
evaluation in delivery of psychoeducational services for young
handicapped children.

4. Demonstrates the ability to eva]uate the effectiveness of the
program with parents.

VI. Parent/Family Involvement and Education
1. Demonstrates knowledge of the variety of ways in which parents
‘ can participate in and support the educational program.

2. Demonstrates an understanding of the social, multi-cultural, and
linguistically relevant patterns and parenting.styles of families.

3. Demonstrates an understanding of the attachment process between
young children and their parents and the effect of young handi-
capped children on their families.

4. Demonstrates an understanding of the individual needs of parents
and siblings of young children with exceptional needs.

5. Demonstrates an understanding of 1hd1v1dua]1zed planning, coun-
seling techniques, and communication sk1115 re]ated to the young
child and the family.

* 6. Demonstrates the ab111ty to assist parents to, effect1ve1y promote
the deve]opment of the child.
* 7. Demonstrates an ability to communicate to parents the IEP (Individual

Education Plan) process, confidentiality requirements, due process
procedures, and their respons1b111t1es as advocates for the1r
children.



VII. Legal and Administration , B " : . :

1. Demonstrates knowledge of the history and philosdphy of special
education with emphasis on early childhood education.

2. Demonstrates knowledge of current federal and state laws and
regulations regarding early childhood special education including
legal mandates, constraints, and training.

3. Demonstrates ‘knowledge of currént issues and future implications

- of early childhood special education. N

| 4. Demonstrates knowledge of professional rights and-fesponsibilities._
3 5. Demonstrates knowledge of program and service delivery alternatives
: : such as home-based, center-based, mainstreamed, residential, special
classes, or combinations of these types of programs.

6. Demonstrates knowledge of the IEP (Individual Education Plan) pro-
‘ cess, confidentiality requirements, parents rights, and due process
- procedures. . ‘ :

7. Demonstrates knowledge of the variety of agencies and support.

VIII.

systems for young handicapped children and their families.

Professional Behavior

1.

Demonstrates behavior and occupational standards appropriate to , ‘
one's professional role.

Demonstrates those personal qualities considered to be conducive

to effective functioning in the teacher role, including displaying
effective qualities which support instructional interactions with
children and effective qualities which support role-related inter-

- actions with adults.

Demonstrates ability to develop and coordinate a mu]ti-discip]fnary
team which utilizes the expertise of each team member.




.

‘Teacher Training Program Requirements

 The Advisory Committee made certain recommendations regarding teacher

training program requirements for those campuses Pplanning to develop ear]y
childhood spec1a1 education credential programs.

The first recommendation concerns who will coordinate the development and
implementation of the credential program. The Committee members firmly
believe that this should involve joint participation between the special
education and ear]y childhood/child development faculty. The rationale

was that this is a new field that integrates both early childhood and
special education, it is not just a special education program nor just

an early childhood program. This is a new field that also requires cooper-
ation and input from faculty members in other areas of expertise, such as
Health Services, Mental Health, Social Science and Education. It will
require input from people with other expertise since this will be part of

+ha +wvainina nranwam
CaHna-nd—-Drograms

The Committee also developed recommendations for the student teaching and
practicum requirements for this credential program. The field experience
would be in three different types of settings: 1) regular preschool setting;
2) mildly/moderately handicapped preschool program; or 3) severely/multiple
handicapped preschool program. The intent of these varied experiences is
that the person, upon completion of this program, would be a generalist and
able to work with children with varied handicaps. In addition, the Committee

. supported the need for knowledge of the regular classroom because of articula-

tion concerns and the intent to move children with special needs into main-
streamed programs. Finally, it was decided that the field work should be
offered in a variety of settings, so that the candidate, upon completion of
the program, would be able to work in a variety of program sett1ngs A com-
plete 1isting of all recommended requirements follow:

A. -Teacher Training Programs sha11 have joint participating in developing
and impiementing the program between the early childhood/child develop-
ment and such special education faculty members, but also shall include
representatives from an inter-departmental review committee representing
the fields of Health Services, Menta] ‘Health, Social Sciences, and
Education.

B. Participation of external constituents, including pract1t1oners and
lay, non-educator members of the commun1ty will be required in develop-
ment of the program..

'C. Student Teaching and Practicum Requirements

1) Practicum:

a) minimum of 60 clock hours in one setting;

b) minimum of 60 clock hours in another sett1ng,

c) one of the 60 hours of practicum must be in a regular preschoo]
setting (private or public), preferably in a mainstreaming
setting;

d) one of the 60 hours of practimum must be in a:

(1) mildly/moderately handicapped preschool program or in a
(2) severely/muitiple handicapped preschool program setting;
e) either .practicum experience may be in a home-based program.




- 10 -

2) Student Teaching: ' ~
a) minimum of 200 clock hours of direct child/client contact;
b) must be in a group setting;
c) must be in an infant, toddler, or preschool program;
d) must be with handicapped children other than the group
used in the practicum (example, if severely handicapped
in practicum, must be moderately handicapped in the
student teaching experience); .
e) may be in any variety of program delivery: example, center-

e — -~ based, home-based, (not for student teaching experience)

self-contained special education program, or any combination
of the above. :

In addition, candidates would probably be required to complete:

Health Education Unit

U.S. Constitution

English Writing Proficiency (if this is a "basic" credéntia])v
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An Alternative Assessment Process. for the Proposed Early Childhood
Special Education Credential

This assessment method is for thosé persons who do not receive
their credentials through the campus approval program process .

or the "grandparenting" process, but who still feel qualified

to apply for this credential. Such people may apply to go ,
through the assessment process but they must meet certain require-
ments before applying. :

Various Aspects of the Alternative Assessment System

The Advisory Committee made the fo]10w1ng general recommendat1ons
regarding the assessment process:

Assessment Agencies: Assessor agencies will be established
through the state to assess candidates. Certain organizations

may apply to become assessor agencies. These organizations
include: 1) Colleges and Universities; 2) County Offices of Edu-
cation; 3) special education service regions with 30,000 A.D.A.

or more; or 4) school districts with 30,000 A.D.A. or more.

These assessor agencies must submit a p1an to be approved by the.
Commission.

Assessment Panels: FEach assessor agency must organize assessor
panelTs to conduct the assessment process. - The oral assessment

_ panels will consist of a minimum of three persons representing
the following areas: 1) a faculty member from a college or
university with a Commission approved early childhood special

~ education credential program; 2) an early childhood special edu-
cation practitioner currently active in the field; and 3) a repre-
sentative decided upon by the assessor agency, including a parent
of an exceptional child or a representative of a support service,
i.e., occupational therapist, physical therapist, nurse, speech
and 1anguage therapist, psychologist.

Assessment Process: Each assessor agency must develop and receive
approval for an assessment plan. The plan must indicate how the
agency will assess each candidate in three different ways, including:
1) a written examination; 2) an oral examination; and 3) verification
of teaching performance. In order for the applicant to pass the
written section, he/she must pass all of the competencies tested.

The exam shall be divided into various competency areas. ‘If the
applicant fails the written exam, he/she will receive feedback from
the assessor agency about the parts that were not passed. - If the
person passes the written exam, he/she is eligible to be tested for
the oral part of the exam.

The second part of the assessment is the oral exam which takes place
before an oral assessment panel to be arranged by the assessor agency.
The final part of the assessment involves the verification of teaching
performance in an early childhood special education program. Teaching
performance may be verified in one of the following three ways: 1) a
written evaluation by a field placement supervisor at the completion
of a campus field work course; 2) an observation of the candidate in
his/her current employment setting; or 3) through an evaluation of
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past teaching experience. Verification of past teaching experi-
ence will be verified through work history, letters of recommenda=
tion or written and instructional materials.

Appeal Process: Each assessor agency must determine an appeal

process for candidates who do not pass the assessment process.

The assessor agency must set up an appeal panel 1in order to guar-

antee due process. However, if this appeal process is questioned,

the candidate may appeal the final decision of the assessor agency
to the Commission for Teacher Preparation and Licensing.

vAssessment Ménua] The assessment process for the Early Child-

hood Special Education Credential is based upon the model of the
Special Education Resource Specialist assessment process. In
particular, the Advisory Committee for Young Children with Special
Needs based their assessment manual upon the Resource Specialist
manual. The following manual sections are specific to the Early

e

Childhood Special Education Credential.

CATEGORY A  Assessor Agency Assurance Statements on -the DeVe1opmeht':

and Implementation of the Assessment Plan and Comp11ance

~ with Legal Requirements.

The following assurance statements should be verified by the agency

chief administrative officer. ATl plans submitted should respond
affirmatively to each assurance statement or the plan will be re-

turned to the-applicant agency for clarification.

Section 1.0 Development of the Assessment Plan

The Assessment plan was developed by a pane1 that included
representation from the constituencies required in the oral

assessor pane1 (4.0). The assessor agency may use -
individuals in both pane]s

, Yes No
Section 2.0 Agency Support of the Proposed Plan
2.1 Staff Report

The deve]opment coordination, 1mp1ementat1on and
evaluation of the assessment shall be the responsi-

bility of a specific staff person(s).
2.2 Resources to carry out the plan

The assessment program shall be allocated sufficignt

. resources to assure success.
Yes No




o Asserssmefnt'Procéss ‘ . 7]3 - o JLJ]‘YA 6,7 1981

Section 3.0 Compliance with Commission and Legal Requireméﬁts

3.1. Persons E1igib1e to Apply:

a. Teachers with current ECE Specialist and/
or Special Education Credentials who are
not working in the field, or who are not
eligible for grandparenting (field work
course is required as part of their credential
training).

OR

b. 1) Persons with baccalaureate degrees in
"~ human/child development or related fields
(i.e., Nursing, Occupational Therapy,
Physical Thﬂraoy, Human Services, Child -

I'b\)’\.HUIU\Jy, ICOILII vCIVIbCD/ Ul CL]UIVOICHL,'
2) those with Life Children's Center Per-
mits, based on a baccalaureate degree.

PLUS two years of successful experience as
primary. instructors in private or publicly.

funded pro%rams fgr youn% exceptional
children. (Both 1) and 2) above require the

two years of successful experience).

c. Persons with comparable out-of-state, early
childhood special education credentials, :
not covered by reciprocity (field work course
is required as part of their credential training).

0OR

d. Persons with M.A. degrees in Early Child-
hood/Special Education, or M.A. degrees . -
in Early Childhood Education or Special
Education, in-state or out PLUS:
minimum of one successful year of
teaching exnerience in an early childhood
shecial education orogram.

or

A field work course in early childhood
special education (minimum of 60 clock
hours) . '

3.2. Verification that all candidates being recom-
- mended possess all the competencies spec1f1ed
(see charts a-h).

3.3. Completion of an application accompanied with
' appropriate fees. Recommendations for a clear
Early Childhood Special Education Credential
. must be accompanied with a completed applica-"
tion and current fee.

Yes . No
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Section 4.0 Composition of the Oral Assessor Panel

The oral assessor panel shall include one representa-
tive from each of the following- constituencies:

4.1, A faculty member from a college or university
with a Commission approved early childhood
- special education credential program;

4.2. An early childhood special education practi-
tioner currently active in the field; ’

4.3. A representative'decided upon by the assessor
agency, including a parent of an exceptional
child or a representative of a support service,

Ti.E., OCCupational therapist, physical thevraptisis
nurse, speech and language therapist, psycho-
logist.

. Yes No

- Please attach a 1ist of the members of the assessor .
panel - include constituencies, addresses, and telephone

numbers. The assessor agency may create a pool of oral
assessor panel members from the various constituencies .
to facilitate the assessment process. : oo .

Section 5.0 The Oral Assessor Pahe]

The assessment plan must provide that:

5.1. A majority of the oral panel members shall not be
employed by the agency applying for assessor status.
Employment shall be determined by who pays the salary
and not place of employment.

5.2. Passing Criteria

The oral assessor panel procedures shall provide
that candidates must demonstrate proficiency at a
minimum of 8 on a scale of 1-10 or its equivalent
“for verifying knowledge of each competency/function.

5.3. Responsibilities of the oral assessor panel
The assessment plan shall provide'that:

5.3.1. The oral assessor.panel members shall conduct
an oral interview with the candidates to
determine the proficiency levels of the
competencies/functions which the -assessment
plan has designated for this method. '
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5.3.2. The oral assessor panel members shall
also review and evaluate the results of
the other assessments dncluded in- the
approved assessment plan to determine/
validate the proficiency levels of the
other competency/functions reaquired for
the certificate. : : :

Section 6.0

5.4, Assessment of all candidates
The assessment plan must provide that all candidates,
including those not employed by the assessor agency,
cannot be denied an assessment if they are otherwise
auatified: :
5.5. Verification t0 the assessor agency

The assessment plan shall provide that:

'5.5.1. The oral assessor panel shall certify to

the assessor agency when a candidate has
demonstrated proficiency of each competency/
function required for the certificate. Only
candidates who successfully complete all of
the requirements of the approved assessment
plan shall be certified by the panel.

Yes No

Verification of Teaching Performance

Verification of teaching performance in an early childhood
special education program is based on three different
methods . o

6.1.

6.2.

Written evaluation by field placement supervisor.
Form developed by local assessor agency.

Yes No
OR - '

Evaluation of past teaching experience by assessor
panel. _

6.2.1. Verification of past teaching.experience

. through: 1) work history; 2) letters of
recommendations; -3) written and instructional
materials. ' :

Yes No
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OR

 6.3. Observation of candidate in current emp1oyment'
setting by designated panel member(s).

6.3.1. Person(s) who make qbsérvation of per-
~ formance shall not be employed by the
| - : same school district as the candidate
S ' being assessed. ' '
6.3.2. Observers must complete a trainina com-
' ponent before conducting observations.

6.3.3. Persons serving as observers shall
o have expertise -in the competencies
being assessed.

0.3.4. Observers snali submit tneir recoi-
mendations to the oral assessor panel.
The documentation provided to the oral
panel shall include sufficient facts
to support the recommendation as to
‘each competency/function assessed.

6.3.5. Assessor agencies must utilize an ob-
) _ servation plan to identify competencies
that will be observed in the observa-
tion setting. S ‘

Yes " No

Section 7.0 Training of Assessor Panel Members

7.1. Assure that the plan includes a training componént.
for all panel members before assessments take place,
to include: ' )
7.1.1. Interview techniques and procedures. : -
7.1.2. An orientation to the total assessmentkproéess.

7.1.3. A review of the procedures to be employed
' - during the oral panel interview.

Yes “No

Section 8.0 Diagnostic Report of Assessment

8.1. Assure that your plan provides for giving each candidate
a written diagnostic report of the assessment. ’

8.1.1. The written report will clearly identify the

o strength- and/or weakness of the candidate in .
_ each of the competencies/functions required for

! ' the certificate. :

Yes - No
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Section 9.0 Appeal Procedures

9.1. Assure that the apneal process provides for:

9.1.1. Informing candidates of their right to
appeal the decision of the oral assessor
panel to the assessor agency.

9.1.2. Processing appeals in a timely manner.

9.1.3. Setting up an appeal panel that will guarantee
due process.

9.f.4. Charging the candidate. a- reasonab]e fee, 1f
one if requ1red ‘

9.1.5. Appealing the final dec1s1on of the assessor
. agency to the Commission for Teacher Preaparat1on
and Licensing. o
Yes - No

Section 10.0 Data on Assessment

10.1. Provide assurance that the Information System will:

10.1.1. Gather and analyze appropriate information
to improve the assessment process.

10.1.2. Record pertinent information for candidate
.‘appea1 or Commission research needs.

10.1.3. Maintain the security of all observation
reports and examinations used for the
assessment.

Yes No
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CATEGORY B. The Assessment Plan

The following reguirements relate to the components of -the proposed
assessment plan.

1.0 A Brief Dsscr1nl1on of the Preposed Assessment Plan.

The description stiould identi? 3333_01 the specific methods that will
be utilized and how it will be integrated in the total assessment.
Please use charis a-h to indicate what method will be used to assess

each coipetency.

2.0 Information on the Methods Included in the Proposed Plun

For eacn vethod Luci is included in the assessme nt plan above {oral*

ey -:—n........_..,‘ A SV AE S A..- I'\f\lAvcf\\q ne ,“,. 4 ~
TITLE T Y T Grey vei 1 uodit A LR RS T R WL SrSETaT DET manee a ¥y hO‘\_.

The assessment plan must prov|d° the fo]xcw1ng

2.1 IrformaL1o. on validity and "011ab11 ty of the proposed
procedu\es/nnSLrumcnus and scoring criteria.

2.2 Copies of all written examinations, forms/procedures.

2.3 The criteria for judging proficiency levels.

3.0 Administration of the assessment
3.1 rees for participating in the assessment and retesting.

3.2 The estimated time requ1“ed to complete the assessment and
- components of "it.

3.3 Information on schedules for conducting assessments.

* A1] assessment plans must include this method.
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CATEGORY C. Evaluation

The evaluation design should focus on determining the effectiveness of the
assessment process and also provide the means to make appropriate changes.
The design should include the appropriate forms and procedures to conduct

the evaluation. Assure that the following are part of the design:

1.0 A Systematic Evaluation of the Process

The evaluation should be conducted on an annual basis and .should
determine the foilowing: ‘ '

1.1 The appropriateness of written examinations, forms, observations,
and procedures. '

observers.
1.3 The usefulness of the data being gathered.

1.4 The validity and reliability of the instruments being used.

—_
w

The effectiveness of the assessment process as measured by C.2.1.

Yes No

-

2.0 Follow-up of Candidates Recommended for the Certificate

The follow-up should be done on an annual basis to:

2.1 Determiné the ability of the candidates to effectively demonstrate
the required competencies as they function as Resource Specialists.

2.2 Improve the assessment program.

Yes No

3.0 §gpmission of an Annual Report to the Commission

The report should inciude:

3.1 A brief summary of the results of the evaluation.

3.2 Information.on the assessment program including:
3.2.1 The number of candidates assessed.
3.2.2 The number of candidates recommended.
3.2.3 The number of candidates not recommended.

3.3 A brief statement describing the changes made in the assessment
program as a result of the evaluation.

~ Yes _ No
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Competencies: Method of Assessment

The competencies for the Early Childhood Special Education Cre-
dential may be assessed through a variety of ways, such as the:

1) oral panel; 2) written examination; 3) verification of teaching
performance; or 4) other (specify). These competencies and the
methods of assessing them are 1isted in Charts on the following
pages. The following competency areas are included: a) Child
Development; b) Child Development-Atypicals c) Assessment; d) Pro-
gram Planning and Implementation; e) Evaluation of Program Effec-
tiveness; f) Parent/Family Involvement and Education; g) Legal and
Administration; and h) Professional Behavior. -

The competency charts indicate that the competenciés may be assessed

through a variety of methods and each competency must be assessed -
through at least one of the methods. Competencies may be assessed
through more than one method, and this must be indicated through .
checking off the methods in the individual Tocal assessor agencies
charts. ’ : -

The following pages.include the Assessment Charts (aeh).

- ’ .
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Persons Required to Hold this Early Childhood Specia]IEducation
Credential ' - '

This credential is for the primary teacher/instructor providing all
types of special education for young exceptional children, ages 0-4.9.
This credential would also meet one requirement for the resource spe-
cialist credential that requires that the person hold a valid special
education teaching credential. . '

This is a basic early childhood special education teaching creden-
tial for this area. This makes it different from any credential that
now exists and would require changes in the law. This credential
would be restricted to teachers working in early childhood special

- education programs, ages 0-4.9. It could not be used as the basic

teaching credential requirement for someone wishing to next obtain
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use it as the basic teaching credential requirement for a resource

specialist for the 0-4.9. age Tevel only.

This credentialwould not be required of: 1) regular preschool teachers
whose classes provide "mainstreaming" opportunities for handicapped
children; 2) persons serving on the support team, such as the nurse,
physical therapist, occupational therapist,.speech therapist, etc.,
unless these persons serve as the primary teacher in the program.

Ramifications of the Proposed Credential

There are certain ramifications in proposing this new credential that

must be considered.
1.

Legislation.will be needed since the existing special education
credentials extend from 12th grade and below which includes pre-
school age. The law will have to be changed so that existing
special education credentials are restricted to service kinder-
garten through 12th grade. The new Early Childhood Special
Education credential will then give authority to serve preschool
children ages 0-4.9. ' '

" Thi's new credential will become a special education basic teaching

credential for teachers working with exceptional young children.
Persons receiving this credential will not need to first obtain a

‘basic teaching credential in the multiple subjects or single

subjects area.

This new credential will affect those persons who already hold

special education credentials and work with young exceptional

children in California state-funded programs. Such persons would

need to possess a special education credential, and have two years
of experience as the primary instructor, in order to be grandfathered.

Those persons possessing special education credentials, but who do
not qualify for grandfathering, will be required to gither complete
a Commission-approved program for the Early Childhood Special Edu-

cation credential, or successfully complete an assessment for com-

petence, in order to teach exceptional youngster aged 0-4.9, 1in

. state-funded programs.




S32 - | | | - '

5. The Commission will have to determine the need to have rec1proc1ty
agreements with other states regarding th1s new credential.
Recommendations

The Advisory Committee proposes that:

1.

Two years. after the credential becomes operative the current special
education credential will not apply to teachers of children under
4.9; (there should be a delay of two years after this credential -
becomes operative.) ;

That a new Early Childhood Special Education credential be estab-
lished serving all handicapped children-birth to 4.9. ,
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That the new teaching credent1a1 combine training and experience

in early childhood special education and serve as a basic special

education teaching credential for ages 0-4.9. Persons with a

baccalaureate degree in human/child development or in the related

fields of Nursing, Psychology, Physical Therapy,- Occupat1ona1

Therapy, Social Work, or who hold a Life Children's Center Permit

based on a baccalaureate degree, or its equivalent, as well as ‘
those Molding a basic teaching credential are to be e11g1b1e to

enter this new credential program. - :

~ The credential to be attained through'

a) Training programs (post- bacca]aureate) in a college or university,
which can be offered concurrently within five years with. the B.A.

OR

b) By assessment for competencies which cover the area of early.
childhood special education for specified personnel

OR

¢) By reciprocity agreements with other states

AND

~d) That two years after the credential becomes operative, all

teachers initially employed to work in early childhood special
education must have the appropriate new credential.

Staff Recommendation:

It is recommended- that staff be directed to develop legislative language-
regarding this proposal for the Commission's Legislative package for
1981-82 and seek an _author to carry the bill. .




